
 

 

    

 

 

 

Applications are invited from citizens of Sri Lanka for the following posts of State Timber 

Corporation. 

I.“Senior Manager” Category - HM1-2 
Salary Scale   :  HM 1-2- Rs.143,120/- 4100 × 15= Rs.204,620/= 

                           (Entitle from 01.01.2025 according to MSD Circular 01/2025)   

 Age Limit       :  35 to 55 years 

Designation Educational & Professional Qualifications 

Deputy General 

Manager 

(Finance) 

1. A Bachelor’s Degree in Finance/Accountancy/Commerce/Business 

Administration or   Management which is recognized by the U.G.C.   

WITH 

A Postgraduate Degree qualification (Masters) in the relevant field or 

Associate Membership of a recognized professional Chartered Institute, which 

is relevant to the subject area of the post. 

AND 

Minimum of 15 years experience at a “Managerial Level” in a Corporation, 

Statutory Board / Institution or a reputed private institution. 

OR 

2. Full Membership of a recognized professional Chartered Institution in a 

related field to the post. 

AND 

Minimum of 15 years experience at a “Managerial Level” in a Corporation, 

Statutory   Board/Institution or a reputed private institution. 

Designation Educational & Professional Qualifications 

Assistant General 

Manager (Zonal) 
1. A Bachelor’s degree in Science/Agriculture/Engineering/Management/ 

Business Administration or any other relevant field which is recognized by 

the U.G.C.         

WITH 

A Postgraduate Degree qualification (Masters) in the relevant field or 

Associate Membership of a recognized professional Chartered Institute, which 

is relevant to the subject area of the post. 

AND 

Minimum of 15 years experience at a “Managerial Level” in a Corporation, 

Statutory Board / Institution or a reputed private institution in the relevant 

field. 

OR 

2. Full Membership of a recognized professional Chartered Institution in a 

related field to the post. 

AND 

Minimum of 15 years experience at a “Managerial Level” in a Corporation, 

Statutory Board/Institution or a reputed private institution in the relevant field. 

Assistant General 

Manager 

(Engineering & 

Production) 

1. A Bachelor’s degree in Engineering /Business Administration 

/Management/Science/Agriculture or any other relevant field which is 

recognized by the U.G.C.                                                         

WITH 

A Postgraduate Degree qualification (Masters) in the relevant field or 

Associate Membership of a recognized professional Chartered Institute, which 

is relevant to the subject area of the post. 

AND 

Minimum of 13 years experience at a “Managerial Level” in a Corporation, 

Statutory Board / institution or a reputed private institution in the relevant 

field. 

OR 
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2. Full Membership of a recognized professional Chartered Institution in related 

field to the post. 

AND 

 

Minimum of 13 years experience at a “Managerial Level” in a Corporation, 

Statutory  Board/Institution or a reputed private institution in the relevant 

field. 

Assistant General 

Manager 

(Marketing) 

1. A Bachelor’s Degree in Business Administration /Business 

Management/Management/Marketing or any other relevant field which is 

recognized by the U.G.C.   

WITH 

A Postgraduate Degree qualification (Masters) in the relevant field or 

Associate Membership of a recognized professional Chartered Institute, which 

is relevant to the subject area of the post. 

AND 

Minimum of 13 years experience at a “Managerial Level” in a Corporation, 

Statutory Board/institution or a reputed private institution in the relevant field. 

OR 

2. Full Membership of a recognized professional Chartered Institution in a 

related field to the post. 

AND 

Minimum of 13 years experience at a “Managerial Level” in a Corporation 

Statutory Board/Institution or a reputed private institution in the relevant field. 

III.“Manager” Category - MM 1-1 
Salary Scale   :    MM 1-1- 91690/- 2480 × 10 -3450×15 = Rs.168,240/= 

                            (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  22 to 45 years 

 

Designation Educational & Professional Qualifications 

Manager/ Deputy 

Manager 

(Purchasing & 

Shipping) 

A Bachelor’s degree in the field of Supply Chain Management/Logistics 

Management/Inventory Management/Procurement Management/ Operations 

Management/Business Management/  Business Administration/ Public 

Management which is recognized by the U.G.C. 

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

 Manager/ 

Deputy Manager 

(Research & 

Training) 

A Bachelor’s degree in Science/Agriculture/Physical Science/Business 

Administration degree which is recognized by the U.G.C. 

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

 Manager/ 

Deputy Manager 

(Timber Grading 

& Auction) 

A Bachelor’s degree in the field of Science/Physical 

Science/Agriculture/Management/Business Administration which is recognized 

by the U.G.C. 

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

Manager/Deputy 

Manager 

(Production) 

A Bachelor’s degree in the field of production and operation Management /  

Furniture Designing/Physical science/Agriculture/Business Management/ 

Science/Business Administration which is recognized by the U.G.C.   

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

 Manager/Deputy 

Manager 

(Regional) 

A Bachelor’s degree in the field of Science/Physical 

Science/Agriculture/Business Management/Business Administration/Art which 

is recognized by the U.G.C.   

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

 Manager/Deputy 

Manager (Human 

Resources) 

A Bachelor’s degree in the field of Human Resources Management/Public 

Management/Business Administration which is recognized by the U.G.C.   

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

 



 

Manager/Deputy 

Manager 

(Administration) 

 

A Bachelor’s degree in the field of Human Resources Management/Public 

Management/Business Administration/Business Management which is 

recognized by the U.G.C.   

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

 

Manager/Deputy 

Manager 

(Internal Audit) 

1. A Bachelor’s degree in the field of Finance/Accountancy/B.com or a degree 

in a relevant field from a University recognized by the U.G.C.   

AND 

A minimum of one year post qualifying experience in the relevant field to the 

post, after obtaining the first degree. 

OR 

2. Intermediate level qualification of the Institute of Chartered Accountants of 

Sri Lanka (ICASL)/ Intermediate level qualification of Chartered Institute of 

Management Accountants (CIMA)/ Intermediate level qualification of 

Certified Management Accountants (CMA) of Sri Lanka/ Intermediate level 

qualification of Association of Certified and Corporate Accountants 

(ACCA)/Higher National Diploma in Accountancy (HNDA) and a minimum 

one year post qualifying experience in the relevant field to the post. 

IV.“Junior Manager” Category -JM 1-1 
Salary Scale   : JM 1-1- Rs.72,650/- 1360 × 10 - 2040×18 = Rs.122,970/= 

                          (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  22 to 45 years 

Designation Educational & Professional Qualifications 

Assistant 

Regional 

Manager 

A Bachelor’s degree in the field of Science/Physical 

Science/Agriculture/Business Management/Business Administration/Arts 

which is recognized by the U.G.C. 

Confidential 
Secretary 

1. A Bachelor’s degree in the field of Business Management/Business 

Administration/Arts which is recognized by the U.G.C. with Secretarial 

Course. 

OR 

2. Followed Chartered Secretarial Course with five (05) years post qualifying 

experience in a relevant field in a Corporation, Board or a Reputed Statutory 

Institution. 

Assistant 

Manager 

(Finance) 

1. A Bachelor’s degree in the field of Finance/Accountancy/B.com or a Degree 

which is recognized by the U.G.C. 

OR 

2. Intermediate level qualification of the Institute of Chartered Accountants of 

Sri Lanka (ICASL)/ Intermediate level qualification of Chartered Institute of 

Management Accountants (CIMA)/ Intermediate level qualification of 

Certified Management Accountants (CMA) of Sri Lanka/ Intermediate level 

qualification of Association of Certified and Corporate Accountants 

(ACCA)/Higher National Diploma in Accountancy (HNDA) 

Assistant 

Manager 

(Administration) 

 

A Bachelor’s degree in the field of Human Resources Management/Public 

Management/Business Administration which is recognized by the U.G.C. 

 

Assistant 

Manager 

(Marketing) 

 

A Bachelor’s degree in the field of Marketing /Customer Relationship 

Management/Supply Chain Management/Logistic  Management which is 

recognized by the U.G.C. 

Assistant 

Manager (Show 

Room) 

 

A Bachelor’s degree in the field of Marketing/Business Management/Business 

Administration which is recognized by the U.G.C. 

 

Assistant 

Manager 

(Research & 

Development) 

A Bachelor’s degree in the field of Science/Physical 

Science/Agriculture/Business Administration which is recognized by the 

U.G.C. 

Assistant 

Manager 

(Information 

Technology) 

1. A Bachelor’s degree in the field of Information Technology/Information 

Systems/Information Management/Computer Science/Computer Networks 

which is recognized by the U.G.C. 

OR 

2. Having obtained a certificate of proficiency in relevant field not below than  



 

the National Vocational Qualification Level 7 issued by a 

Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission. 

OR 

3. Having obtained a certificate of proficiency in relevant field not below than 

the National Vocational Qualification Level 6 issued by a 

Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission 

AND 

At least five (05) years post qualifying experience in a relevant field in a 

Corporation, Board or a   Reputed Statutory Institution 

OR 

4. Having obtained a certificate of proficiency in relevant field not below than 

the National Vocational Qualification Level 5 issued by a 

Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission 

AND 

At least ten (10) years post qualifying experience in a relevant field in a 

Corporation, Board or a   Reputed Statutory Institution. 

Engineering 

Assistant (Civil) 

1. A Bachelor’s degree in the field of Civil Engineering which is recognized by 

the U.G.C. 

OR 

2. Higher National Diploma in Engineering – (Civil) and five (05) years post 

qualifying experience in a relevant field in a Corporation Board or a Reputed 

Statutory Institution. 

OR 

3. NDT certificate in Civil Engineering /National Diploma in Engineering 

Sciences (Civil) (NDES) and five (05) years post qualifying experience in a 

relevant field in a Corporation, Board or a Reputed statutory Institution. 

Engineering 

Assistant 

(Mechanical) 

1. A Bachelor’s degree in the field of Mechanical Engineering which recognized 

by the U.G.C. 

OR 

2. Higher National Diploma in Engineering – (Mechanical) and five (05)years 

post qualifying experience in a relevant field in a Corporation, Board or a 

Reputed Statutory Institution 

OR 

3. NDT certificate in (Mechanical Engineering)/National Diploma in 

Engineering Sciences (Mechanical) (NDES) and five (05) years post 

qualifying experience in a relevant field in  a Corporation , Board or a  

Reputed Statutory Institution. 

Saw Mill 

Instructor 

1. A Bachelor’s degree in the field of Science/ Physical Science/Engineering 

which is recognized by the U.G.C.  

OR 

2. Having obtained a certificate of proficiency in relevant field not below than 

the National Vocational Qualification Level 7, issued by a 

Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission. 

OR 

3. Having obtained a certificate of proficiency in relevant field not below than 

the National Vocational Qualification Level 6 issued by a  

 

Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission. 

AND 

At least five (05) years post qualifying experience in a relevant field in a 

Corporation, Board or a   Reputed Statutory Institution. 

OR 

4. Having obtained a certificate of proficiency in relevant field not below than 

the National Vocational Qualification Level 5 issued by a 

Technical/Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission 

AND 

At least ten (10) years post qualifying experience in a relevant field in a 

Corporation, Board or a   Reputed Statutory Institution. 

 

 



 
V.“Management Assistant (Technological)” Category –MA 2-2 
Salary Scale   : MA 2-2- Rs.50,540/-540×10-630×7-1080×4-1280×20= Rs.90,270/= 

                          (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  18 to 45 years 

Designation Educational & Professional Qualifications 

Saw Mill 

Supervisor 

Vocational: Having obtained a certificate of proficiency in relevant field not 

below than the National Vocational Qualification Level 5, issued by a 

Technical / Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission. 

Foreman 

(Mechanical) 

Vocational: Having obtained a certificate of proficiency in relevant field not 

below than the National Vocational Qualification Level 5, issued by a 

Technical / Vocational Training Institute accepted by the Tertiary and 

Vocational Education Commission. 

VI.“Management Assistant (Non-Technological)” Category –MA 1-2 
Salary Scale   : MA 1-2- Rs.46,220/-540×10-630×7-1080×12-1280×12= Rs.84,350/= 

                         (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  18 to 45 years 

Designation Educational & Professional Qualifications 

Depot Officer 

(Vacancies 

available in North 

Central and North 

province) 

1. Having passed the G.C.E. (O/L) examination in six subjects in one sitting with 

credit passes for four subjects including ,  

                   a. Sinhala/ Tamil 

                   b. Mathematics 

2. Having passed three subjects (other than the General Paper) at the G.C.E. 

(A/L) Examination in Science or Commerce streams. 

Coupe Officer 1. Having passed the G.C.E. (O/L) examination in six subjects in one sitting with 

credit passes for four subjects including ,  

                   a. Sinhala/ Tamil 

                   b. Mathematics 

2. Having passed three subjects (other than the General Paper) at the G.C.E. 

(A/L) Examination in Science, Commerce or Arts streams. 

VII.“Management Assistant (Non-Technological)” Category –MA1-1 
Salary Scale   : MA 1-1- Rs.46,220/-540×10-630×7-890×4-1190×20= Rs.83,390/= 

                          (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  18 to 45 years 

Designation Educational & Professional Qualifications 

Minor Supervisor 

(Building 

Maintenance) 

1. Having passed the G.C.E. (O/L) examination in six subjects with credit passes 

for four subjects including ,  

                  a. Sinhala/ Tamil 

                  b. English Language 

                  c. Mathematics 

2. Having passed the G.C.E. (A/L) Examination in 03 subjects. 

VIII.“Primary Level (Skilled)” Category –PL-3 
Salary Scale   : PL-3 Rs.43280/-490×10-540×10-590×10-630×12= Rs.67,040/= 

                          (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  18 to 45 years 

 

Designation 

 

Educational & Professional Qualifications 

Heavy Machine 

Operator 

Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level four (04), issued by a Technical / 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

Boiler & kiln 

Operator 

Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level four (04), issued by a Technical /  

 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

Plant Operator Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level four (04), issued by a Technical / 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

Sawyer Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level four (04), issued by a Technical / 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

 

 



 
IX.“Primary Level (Semi-skilled)” Category –PL-2 
Salary Scale   : PL-2 Rs.42,300/-490×10-540×10-590×10-630×12= Rs.66,060/= 

                          (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  18 to 45 years 

Designation Educational & Professional Qualifications 

Chain Saw 

Operator 

 

 

Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level two (02), issued by a Technical / 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

 

 Lab Attendant 

 

Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level two (02), issued by a Technical / 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

Circuit Bungalow 

Keeper 

 

Vocational: Having obtained proficiency certificate not below than the 

National Vocational Qualification Level two (02), issued by a Technical / 

Vocational Training Institute accepted by the Tertiary and Vocational 

Education Commission, relevant to the function of each post. 

X.“Primary Level (Unskilled)” Category –PL-1 
Salary Scale   : PL-1 Rs.40,500/-450×10-490×10-540×7-590×15= Rs.62,530/= 

                          (Entitle from 01.01.2025 according to MSD Circular 01/2025)    

Age Limit       :  18 to 45 years 

Designation Educational & Professional Qualifications 

 Field Assistant Persons who have sat for the G.C.E (O/L) Examination. 

 

 

Other Benefits: 

 Medical Insurance for the employee and for dependents 

 Annual bonus 

 Attendance incentives 

 Housing loan & other loan facilities 

 E.P.F & E.T.F contributions 

For information about State Timber Corporation, about the post (including duties, responsibilities, and 

service conditions) and the application format please scan the QR code provided here. 

     

How to Apply 
Applicants are expected to stick to the specimen given in application format and dully completed 

applications, together with certified copies to prove the basic qualifications, must be sent only by 

Registered Post to, Deputy General Manager (HR & Admin), State Timber Corporation, No.82, 

Rajamalwatte Road, Battaramulla, to reach on or before 18
th

 November 2025. The post applied for 

should be mentioned on the top-left hand corner of the envelope. 
 

Note: Illegible, late, or incomplete applications, or those not meeting the basic qualifications, will be 

rejected without notice. 

                           
 

 

 

 

 

 

 

Chairman – State Timber Corporation 


